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Happy New Year! The beginning of a new year always brings to me that “fresh start” 

mentality.  It also provides a moment to reflect on the past 365 days, the triumphs, 

bumps in the road and all that is in between.  2017 was a great year to be in our 

industry. Infrastructure is being recognized as a priority expenditure and not an option.  

The economy continues to grow and project funding is more readily available.  We are 

busy, that is a very good thing! 

Most of us expanded our workforce in 2017.  We added employees with industry 

experience and others unskilled.  In 2018, let’s focus on training this new workforce 

the right way to prevent jobsite injuries/fatalities.  NUCA has an array of free online 

material such as toolbox talks and webinars.  SUCA also offers a variety of training 

throughout the year.  If your company needs a specific course (First Aide, OSHA 10, 

etc.) let us know and we will do our best to get it scheduled.  

SUCA continues to support education and workforce development.  Tampa Bay 

Construction Career Days is in its third year.  We are expecting 1,000 non-college 

bound students from across the Tampa Bay area to attend this one day event on April 

18
th
 at the Hillsborough County Fairgrounds.  If you would like to participate in this 

event please visit the website https://ccdfl.org/ or email me Penny@TSCTampa.com .  

There is no greater investment than in our youth.  The Apprenticeship Program is 

ready to launch.  We continue to seek grants to fund the program.  Good things are 

happening in this arena and once they come to fruition we will share the news. 

My SUCA New Year’s resolution is to focus on membership retention and expansion.  

As good as 2017 was for our industry SUCA’s membership remained status quo.  We 

gained a few and lost a few.  How do we change this?  By personally reaching out to 

nonactive and prospective members!!!!  As a SUCA member ask yourself:  Are my key vendors SUCA 

members?  Why haven’t I seen XYZ Contracting at a SUCA event?  Reach out to them, invite them to 

a SUCA gathering, send them an information packet.  Theresa has member packets available.  By 

expanding our membership, we increase SUCA’s value as an organization and our ability to make 

positive changes in our industry.   

Speaking of positive changes in our industry.  February 5
th
 & 6

th
 is NUCA 

of Florida Legislative Days.  This is the opportunity to meet with your 

representatives to discuss issues that directly impact our businesses.  It 

is not too late to register.  The larger the delegation…the greater the 

impact.  Hope to see you in Tallahassee next month. 

Thank you for all you do for SUCA and our industry.  Please share your 

thoughts and ideas with me on how we can continue to make SUCA a 

better organization.  Let’s make it a great 2018. 

At your service ~ Penny Danielecki 
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December 1, 2017—The 

Installation Banquet was a 

huge success filling the room 

with close to 150 Members 

and their loved ones. 

Everyone enjoyed the 

evening with great 

atmosphere, music and 

getting a little silly in our ever 

popular Photo Booth. 

Congratulations to the 2017 

Award winners to include 

Brandon Strout, National 

Trench Safety reception of the 

Associates Award, William 

Bocchino, Vogel Bros. 

Building Co., the Contractors 

Award and Thomas 

Woodward, Nelson 

Construction the very 

prestigious Chairman’s 

Award. You are all very 

deserving of this recognition 

and we are grateful to have 

you as such an integral part of 

our association. 

Kara Habrock, NUCA 

President attended our event 

to give an update from 

National and install our 2018 

Board. We appreciate all the 

talent that represents SUCA 

on the Board of Directors and 

wish the best in 2018 to our 

newest Directors! 

Excitement continues 

throughout the night as we 

announce our raffle winners!  

This year we changed things 

up and did two $500 Cash 

Prizes! Congratulations to 

Charles Bass, Team Fishel 

& Bryce Guignard, Guignard 

Company on winning! 

Thank you to all who 

donated to our annual 

Holiday Pledge. This year 

we supported one of our 

members as they received 

some heartbreaking news 

regarding their family. *See 

story on page 7. The 

dedication and strength of 

SUCA was in full force as 

we raised over $5,000 for 

the family to use or donate 

as they see fit. It is truly a 

testament to our 

membership and how much 

we look after one another. 

This was the most we have 

ever raised for our Annual 

Holiday Pledge! Thank you 

to all who gave. 







Florida Gators

'It's going to be a hel-LO-va Story'
Soccer freshman Lauren Evans has vowed to win her battle with leukemia.
Chris Harry, Senior Writer
Chris Harry
Posted: Monday, December 25, 2017

GAINESVILLE, Fla. — From her room in the pediatrics ward at UF Health Shands Hospital, mere hours removed from a stomach-turning round of chemotherapy, 
Lauren Evans Googled two words on her phone: cancer quotes.

She found one that fit the circumstances.

"God gives His toughest battles to His toughest soldiers."

Three weeks later, Evans was sitting in her hospital bed, some 15 pounds less than at the start of the month. "Lo," as she's called, recalled that Googling moment and added 
a quote of her own that illustrated perfectly why she, her mother and father, as well as her University of Florida soccer team believe this beloved, effervescent freshman not 
only will stare down the acute myeloid leukemia that invaded her body this holiday season, but be back with the Gators for their 2018 soccer season.

"If God was going to give someone leukemia, I just figured I was the perfect one for it," Evans said last week in her fourth-floor Shands room decorated with get-well 
notes, photos and even a tiny Christmas tree. "Everyone tells me I'm the light of the team, so I guess that's good right now. I'm a super-positive person, and you have to be 
positive to get through something like this. Being negative won't work. I'm going to look on the bright side. There's no other choice."

Evans may be small, but she's fierce.

And a soldier, to be sure.



My New Years resolution is to kick cancers ass

— LO?? (@Lauren_Evans999) December 18, 2017

Her story, all parties believe, will be a courageous and inspiring one, with seeds of that belief rooted in UF's 2017 season that ended one game shy of the Final Four. The 
Gators weren't supposed to get that far, but Coach Becky Burleigh filled their minds with such positivity that even when down two goals against South Carolina in the 
NCAA regional final, the Gators believed they would win.

"It's going to be a helluva story," the players said over and over.

If it sounds familiar, that's because Burleigh borrowed the phrase from the New England Patriots. Specifically, from Tom Brady and Julian Edelman, who were miked up 
during their astonishing and historic Super Bowl comeback last February against the Atlanta Falcons. Down by 25 points, Brady and Edelman kept saying, "It's going to be 
a helluva story," which it was.

Now, this Gator family is seeking a different kind of miracle.

Midfielder Lo Evans in action during UF's exhibition game. The freshman from Lithia, Fla., did not appear in a match during the 2017 season, instead taking a 
developmental redshirt year.

On Nov. 25, the day after UF's season ended, Evans went to the team doctor complaining of a sore throat, no appetite and generally feeling weak. Routine tests for 
pneumonia and mononucleosis came back negative, leading doctors to more complicated ones. Those tests revealed an inordinate amount of white blood cells. Evans had 
acute myeloid leukemia, a form of cancer that starts in the bone marrow and invades the blood. Untreated, the disease can be fatal within months. She was immediately 
admitted to Shands.

The day after Evans was diagnosed, Burleigh met with her team to break the news. Afterward, she visited Evans in the hospital and, amid the emotions, was awestruck by 
how upbeat her player was despite undergoing the first wave of chemo treatments. That was a Tuesday. The Friday before, Evans was bouncing around like normal as the 
team prepared for the biggest game of the season.

What happened?

"How did we get from last Friday to here?" Burleigh asked rhetorically.

Evans' response: "I don't know, Becky … but it's going to be a helluva story."

Burleigh nearly broke down.

"We were using it from a performance level and she took it to a personal level," Burleigh said. "Obviously, I would have loved to have won a national championship this 
year, but if I had to choose between that and taking what we taught and applying that to a real-life fight, it's not even a choice."

Now, the Gators have put a different twist on the theme: This one's going to be a "hel-LO-va" story.

That's uppercase "L" and "O," as in "Lo," in tribute to the story's brave leading lady.

"Out of every two weeks, I'm going to probably have three bad days," Lo said. "So during the bad days, I'm just going to look ahead and know there will be way more good 
ones than bad."

She was told by doctors her leukemia has a high cure rate, and while most patients are in the hospital anywhere from six to 16 months, they caught Lo's early enough that 
she may be in the hospital as few as four months.

"On one of those days when I'm super-nauseous or have a fever, I'll just know my time here is going to be a lot less than most," she said. "And that tomorrow will be better 
than today."

It's that optimism that sustains her parents, Allison and Jerome Evans. Jerome played 
football for the Gators from 1993-96. He started two games at fullback for Steve Spurrier
and the 1996 national-championship team.

"We've always been an optimistic family, always tried to see the glass as half-full, and 
she's always been a very positive kid — but this was so far out of left field," Jerome said. 
"She's had some adversity before, but nothing like this. Her strength, right now, has to be 



Jerome Evans excelled as a blocking back on four SEC title teams in the 1990s.

something that is just deep inside her."

Twenty-five years ago, Jerome Evans was one of the most sought-after linebackers in the 
state of Florida. A superstar at Arcadia DeSoto High, he once rushed for 220 yards and 
had 22 tackles in a state playoff game. As a Gator, he didn't get many chances to run the 
football (just 14 career carries for 51 yards and a touchdown), but Evans was a fixture in 
the UF backfield and stellar pass-blocker for Danny Wuerffel.

"That's where I got my athletic genes," Lo said.

She was a superstar club player in the Tampa Bay area and Lithia (Fla.) Newsome High. 
Jerome watched her on many a day score four or five goals, but the games he enjoyed 
most — and when she excelled the most — came when the other team had a superstar 
player, as well.

"The biggest personal challenges always brought out the best in her," he said.

Now, Lo faces her greatest challenge of all, but her father has seen too many signs to 
believe anything other than a happy ending awaits.

He explained how his daughter, a Gator her whole life, bypassed scholarship offers in 
hopes UF eventually would come calling. Sure enough, on the eve of an official visit to 
Mississippi State, that call came. Her parents, figuring on lots of trips up I-75 for football 
and soccer games, bought a condominium in nearby Haile Plantation for convenience.

Now, Jerome and Allison are living in that condo (a 15-minute drive to the hospital) and 
the place their daughter and only child went to school just happens to be home to one of the finest cancer centers in the country.

"There cannot be that many coincidences," Jerome said. "It just seems that if she has to go through this, things are as they should be."

"It's going to be a helluva story!" ???? pic.twitter.com/o0RZ7htxy4

— Becky Burleigh (@BeckyBurleigh) November 30, 2017

Because the family lives so close, Lo may be cleared to leave the hospital for a couple days next week if test results are favorable. She's using that as short-term incentive.

Beyond that, the timeline for her four treatment cycles is 10 days of chemo, followed by 20 days off, then repeat. The best possible scenario will wrap treatments in March.

"We don't care how long it takes," Burleigh said. "We just want her back."

For Lo Evans, that's the long-term incentive. What a story that would be.

A "hel-LO-va"  one.

"I will be playing soccer in 2018," Evans said, breaking into a smile. "Maybe even starting."
Copyright ©2018 Florida Gators



 

 
2018 Slate of  

Officers & Directors 
 

Executive Board 

Chairman: Penny Danielecki, Technical Sales Corporation 

Vice Chairman: Tim Carmichael, ACP 

Treasurer:  Kevin McLaughlin, Rowland, Inc. 

Secretary: Don Campbell, Ripa & Associates 

  

Contractor Directors    Associate Directors  

Tom Butler, Burgess Civil    Kevin Chandler, National Trench Safety 

Charles Bass, Team Fishel   Curt Hinson, Core & Main 

Linda Shutt, Nelson Construction   Wayne Jensen, Stahl & Associates 

Bud Shores, Dallas 1 Corporation   Logan Roberts, Ferguson Waterworks 

Scott Huber, E.T. MacKenzie   Shawn Mason, Fortiline Waterworks 

Dave Atkins, Keystone Excavators  Chris Wilhelm, MWI Pumps 

Dixie Lamoureux, Crisdel Group, Inc.  Travis Allison, Hayes Pipe & Supply 

Bill Bocchino, Vogel Bros. Building Co.  Steve Kriebel, Ritchie Bros. Auctioneers 

Dale Purcell, Ajax Paving Industries of Florida Will Suarez, Flagler Construction Equip. 

        

        

 



October 27, 2017—Record breaking 

attendance of 36 Teams came together 

on a beautiful morning for a great day of 

shooting clays and spending time with 

friends and colleagues. Congratulations 

is in order for Stan Williams, Technical 

Sales Corporation for being our top 

shooter! He shot 46/50 clays! 

Impressive to say the least! Our Winning 

Team went to Ring Power, James 

Scarpo, Jim Spivey & Bruce McArthur 

with a grand total of 164 points. Great 

job gentleman! Runner-Up team, 

Keystone Excavators shot 154 clays 

with shooters Bob Fornwalt, Jeff 

Truxton, Cameron Truxton & Dan Wigh. 

The Conservationist went out to Shantel 

Linden with 2 points from Cypress Gulf. 

Don’t worry Shantel, there is always 

next year! Thank you to Team Fishel & 

GrayRobinson for sponsoring the 

Awards this year! In addition to all this 

excitement we gave away numerous 

prizes to include shot guns, raffle 

baskets, hats and accesories all due to 

sponsorships by RIPA & Associates, 

Godwin Pump, M.E. Wilson and Nortrax. 

Our 50/50 raffle collected $235 for the 

Red Hills Wounded Warrior Group. This 

is a great local charity that means a lot 

to our members! An event this large 

cannot be done with out the support of 

our Membership and all the 

Sponsorships! Thank you to our 

Platinum Sponsor, United Rentals 

Trench Safety! This is their second year 

running as our major sponsor! In 

addition Ring Power provides the best 

BBQ in town, Ritchie Bros Auctioneers 

providing our delicious breakfast and 

coffee, and Trench Plate Rental Co. 

bringing the beverages. I can’t wait to 

see what is in store for us next year with 

every year growing more than the last!  

 

MARK YOUR 

CALENDARS! 

OCTOBER 19, 2018 

12th ANNUAL CLAY SHOOT 





HERE WE GROW 
AGAIN….WELCOME OUR     

NEWEST MEMBERS!!! 

 

 

 
 

Alfonso Materials Supply 

Darren Alfonso 

3959 Van Dyke Rd. Ste. 65 

Lutz, FL   33558 

PH: 813-957-3208 

Florida Dewatering 

Bob Davis 

3602 S. 78th Street 

Tampa, FL  33619 

PH: 813-515-6949 

Aquatech Dewatering & Pumping 

Technologies 

Brandon Cline 

12711 East US Highway 92 

Dover, FL  33527 

PH: 813-852-3137 

Trent Cotney, P.A. 

Hilary Morgan 

8621 E. Dr. Martin Luther King Jr. Blvd. 

Tampa, FL  33610 

PH: 813-579-3278 

ASSOCIATE MEMBER ASSOCIATE MEMBER 

ASSOCIATE MEMBER ASSOCIATE MEMBER 

SUCA Members do business with SUCA Members 

Wells Fargo Equipment Finance 

Lisa Renshaw 

P.O. Box 7470 

Clearwater, FL  33758 

PH: 813-541-9063 

ASSOCIATE MEMBER 

Carlton Fields Jorden Burt 

Lori Baggett 

P.O. Box 3239 

Tampa, FL  33601 

PH: 813-223-7000 

ASSOCIATE MEMBER 



NEW MEMBER INTRODUCTION 
 
 

 
For Immediate Release 

For More Information: Anita Lum 
813.579.3278 

alum@trentcotney.com 
 

Trent Cotney, P.A. Now Cotney Construction Law, LLP 

Tampa, Florida, January 2, 2018 – Trent Cotney, P.A. Construction Law Group, a leading national law firm for construction, 
specialty trades and OSHA law, is pleased to announce their new name, Cotney Construction Law, LLP.   This change 
reflects the continued growth and commitment of the law firm to the construction industry.  Led by Trent Cotney, the 
firm is dedicated to a progressive, redefined legal operation that truly cares about the customers and industries they 
serve.    
 
The new name and look of the firm is highlighted by attorneys who have extensive backgrounds in construction.  The firm 
provides a full range of services including defending contractors on construction defect claims, prosecuting lien and bond law 
claims, defending OSHA citations, contractor licensing defense and bid protests. With lawyers who are licensed contractors, the 
Cotney team understands construction — not because it is written in a book, but from real-world knowledge that allows their 
team of lawyers to provide clients with both legal and practical advice. 
 
“We have lawyers barred in nine different states. We already help contractors across the country with OSHA claims and 
defense,” stated Trent Cotney, Principal of Cotney Construction Law.  “Ongoing legal risk is a huge problem for 
contractors.  Whether it is around safety, contracts, employees or immigration; contractors need to not only have a 
lawyer they can trust but a proactive legal program that eliminates a majority of the risk before anything happens.”   
 
The name of the firm, Cotney Construction Law, is new but Trent Cotney has nearly two decades of construction law 
experience.  All told, the legal team at Cotney has over 100 years of experience.  Every day that number is growing as 
new lawyers join the firm.  “There is a huge need for legal, risk and safety services.  We truly believe that working 
together as an industry, we can help contractors and professionals develop programs that limit risk and potentially 
negate legal actions.  The team of lawyers we have are part of the culture of the industry,” concluded Cotney. “I am very 
proud of this team and our new name signifies the scope and depth of the legal services and experience that we are 
committed to providing.”  

# # # 
  
 
About Cotney Construction Law, LLP 
Cotney Construction Law, LLP is a construction law firm that provides national representation for general, roofing, HVAC 
and specialty contractors.  Experienced in the representation of businesses and professionals in construction disputes 
and transactions throughout the nation and with a proven track record in the state of Florida, Cotney is a well-known 
advisor and legal counsel in the construction industry.  The firm’s practice areas include construction law, litigation, 
arbitration, contract review & drafting, immigration, employment, OSHA defense, licensing defense, bid protests, lien 
law, bond law and alternative dispute resolution.  The firm has Florida offices in Tampa, Orlando, Tallahassee, 
Jacksonville, and Ft. Lauderdale, as well as locations in Nashville, Houston, Grand Rapids, and Mobile, Alabama.  For 
more information, visit www.cotneycl.com. 

tel:813.579.3278
mailto:alum@trentcotney.com
http://trentcotney.com/construction/tampa-construction-lawyer/
http://trentcotney.com/construction/orlando-construction-attorneys/
http://trentcotney.com/construction/jacksonville-construction-lawyer/


Financing for the construction equipment you need
Work with an equipment finance company that is committed to 
your equipment finance needs. Here are some of the major 
construction equipment categories we finance:
• Dozers and graders
• Excavators and backhoes
• Trenchers and tunnelers
• Articulated trucks
• Wheel loaders
• Plants, screens and crushers
• Lifts and telehandlers
• All types of cranes
• Asphalt and concrete pavers

Equipment finance options that work
The Wells Fargo team wants to work with you to identify financial 
products and services that are consistent with your equipment 
needs, business situation and regional environment. We offer the 
following:
• New and used equipment financing and refinancing
• Full spectrum of capital and operating lease options
• Specialized loans involving balloon or seasonal payments
• Up to 100% financing for qualified buyers and asset types
• Flexible and competitive pricing with superior service

The right equipment finance plan may be able to help you preserve working capital, increase 
bonding capacity, and give you the flexibility to succeed. Whether you need to finance or lease 
your next piece of equipment or want to improve your position on equipment in your inventory, 
Wells Fargo Equipment Finance can help.

Equipment finance options for 
construction contractors

Wells Fargo Equipment Finance

© 2013 Wells Fargo Bank, N.A. All rights reserved. All transactions are subject to credit approval. Some restrictions may apply. Wells Fargo Equipment Finance is the trade name for certain 
equipment leasing and finance businesses of Wells Fargo Bank, N.A. and its subsidiaries. 10/13   WCS-1101115

Talk with us today.

wellsfargo.com/construction

NEW MEMBER INTRODUCTION

wellsfargo.com/construction


 

Q: Briefly tell us about your professional background.       

A: I began working in the utility industry shortly after 

graduating college.  I began buying easements and settling 

damage claims for cross country pipeline projects then for 

cross country fiber projects.  I became associated with many 

of the utility contractors doing the work and was offered an 

opportunity to work for a directional drilling company in 

Denver.  That work ended up taking me to Ohio, Texas, 

Georgia and then to Florida in 2005 when I came to work for 

The Fishel Company (Team Fishel).  I am currently the 

Regional Area Manager responsible for all of our work in 

Florida as well as JL Malone, a subsidiary of The Fishel 

Company based in Albany, GA.  

Q: What inspires you about your business? 

A:  Everyday brings something new.  The challenge of 

dealing with multiple disciplines of work and customers that 

each bring their own unique opportunities and demands.    

Q: What is your educational background? 

A: I graduated from the University of Southern Mississippi in 

1984 with a BS in Geology.  Unfortunately when I graduated 

the oil bust hit and I had to find something else to 

do.  Fortunately I ended up in the utility contracting 

business.  

Q: How long have you lived in Florida? 

A: I moved with my family to Florida in 2005  

Q: What are your hobbies or interest outside of work? 

A: Golf, snow skiing, running, and grilling and smoking on 

my Big Green Egg.  

Q: Grill master or reservations? 

A: Grill master for sure.  

Q: What is your favorite travel location? 

A: Any place to snow ski  

Q: What is the secret to your success? 

A: I would have to say that I put in the hours to ensure that 
the job is done safely and correctly. 

Q: Do you have any “guilty pleasure” TV Shows? 

A: All of the NCIS shows:  NCIS, NCIS New Orleans and 
NCIS LA 

Q: Tell us about the services your company provides. 

A:  We are a full service provider of engineering and 
construction services for gas, electric and 

telecommunication companies.  Specifically in Florida 
we provide both overhead and underground primary 
electric and streetlighting for TECO and Duke Energy 
and telecommunication construction for customers like 
ATT, Century Link, Windstream and Fiberlight. We 
provide directional boring crews as well as providing 
low voltage inside building construction. 

Q: What is your business philosophy? 

A: I have to say my business philosophy is simple in 
that I treat our teammates, customers and suppliers 
with honesty and integrity and to surround myself with 
talented teammates that are able to help me with areas 
that I am not strong in. 

Q: What is your favorite sports team? 

A: Tampa Bay Lighting.  Lets Go Bolts!!!  

Q: What was the first car you drove? 

A: 1967 Ford Torino  

Q: What is one interesting thing we should know 

about you? 

A: Drove a school bus when I was 16  

Q: What is your favorite Charity? 

A: United Way  

Q: What is one thing you 

would like to see SUCA 

accomplish? 

A: Continue the training 

avenues and promotion of 

education to bring more 

talented workers into our 

field.  

Q: What do you find to be 

the best benefit of being a 

SUCA Member? 

A: The ability to associate 
and share ideas with other 
contractors to discuss 
challenges and opportunities 
that allow for learning new 
ways to conquer challenges 
or just talk through options 
of how they have dealt with 
a similar challenge. 



 

 
 

P.O. Box 21424  Tampa, FL 33622 
Phone: 7276007158     Email: tmannix@suca.org      Website: www.suca.org 

Dear SUCA Members: 
 
Are you registered for NUCA’s 2018 Convention and Exhibit in San Antonio, Texas yet?  If you are, 
great, I will see you there!  If you aren’t…why not?  The quality of this event is second to none.  
This is four days filled with Education Sessions, Peer to Peer Roundtable Discussions, Industry 
Related Speakers, a SOLDOUT Exhibit Hall and Good Old Fashion Networking. 
 
The Education Sessions offer an array of topics targeting everyone from Project Managers to 
Owners and everyone in between.  Check out the brochure for specifics but the highlights 
include: Best-in-Class PM Skills Training, Crew Leader Training and Engaging Company 
Employees. 
 
Peer Roundtables are always informative and energetic.  Topics are relative to issues our industry 
faces every day.  There is nothing more valuable than sitting down with your peers/competitors 
to brainstorm about a mutual issue affecting your company.  This perspective is something you 
can’t get from a consultant.  
 
I love listening to people who are passionate about their career. They tend to be the brightest 
and best in their field.  NUCA’s speakers are just that!  This year will not disappoint. 
 
The Exhibit Hall sold out and has a waiting list!  This is the place to be to check out the latest and 
most innovative products and services.  With 50 +/- Exhibitors there will never be a dull moment 
in the Exhibit Hall.  The equipment simulators are my favorite! 
 
Finally, there is no better place to bond with your co-workers, peers, vendors and customers than 
at the convention.  There are plenty of social events built into the convention itself but also the 
Riverwalk offers many unique restaurants and bars.  So, if you aren’t at the convention… Who 
will be building relationships with your customers? What latest technology advances and 
production optimization tools are you missing out on?  
 
SUCA is one of the largest Chapters in the nation, let’s be THE LARGEST delegation in San Antonio 
this March!  See you there! 
 
Penny Danielecki 
 
Technical Sales Corporation 
SUCA Chairman 
NUCA of Florida - Secretary 
NUCA - Convention Co-Chair 

mailto:tmannix@suca.org
http://www.suca.org/


Advancing Utility Construction 
u  Fuel your 2018 success with the complete package.

u  Grow and strengthen your technical network with the industry’s 
finest vendors.

u  Attend best-in-class education, training, workshops, and  
informational general sessions.

u  Learn how NUCA works to solve industry issues to help keep  
money in your pocket.

u  Come together and learn together.  Take advantage of  stellar  
education opportunities for your whole team.

Our Exhibit Hall 

is Back! 



A Message from NUCA Convention Co-Chairs and Co-Vice Chairs

NUCA’S CONVENTION & EXHIBIT WILL PROVIDE A PLATFORM TO HELP YOU SOLVE PROBLEMS   

As construction owners and managers, we spend a lot of time focused on the necessities of building work for the 

lowest cost, and we face many challenges. We all know what they are because we face them every day—and some 

of them keep us up at night. 

This is why we believe that NUCA’s Convention & Exhibit in March is a must-attend event for both contractors  

and vendors in the utility construction and excavation industry. Come to San Antonio and join NUCA’s extensive 

network of collective experience solving problems with our no-nonsense educational programming and training, 

general sessions, and formal and informal networking.

Having a strong and diverse network of vendors gives you opportunities that your competitors won’t have.   

NUCA’s Exhibit Hall is back for the first time since 2011 and poised with the opportunity to create relationships  

with our industry’s finest vendors and partners.  Come see the newest technologies, products, and services, and 

discuss your technical challenges.  

For our general business sessions, we’ve brought back two of the most well-recieved speakers from previous NUCA  

conventions. Mark Bridgers, from Continuum Capital, will provide an up-to-date Utility and Economic Overview. 

Forbes and Washington Post columnist Gene Marks will help us understand technology trends business leaders 

have invested in and why we should be paying attention.

This convention will include substantive information that we all need now. Please take a few minutes to review  

what this year’s convention has to offer. We think the content will impress you and will put what you learn into 

practice right away. 

We look forward to seeing you (members and future members) in San Antonio!

Alex Kocher
Convention Co-Chair
North Texas Contracting
Keller, Texas

 

Penny Danielecki
Convention Co-Chair
Technical Sales Corp.
Tampa, Florida
 
 

Andy Williams
Convention Co-Vice Chair
John Deere Construction 
Equipment
Cape Coral, Florida

 

John Davis
Convention Co-Vice Chair 
HCSS
Sugar Land, Texas



So, An Engineer, A Contractor, and A Lawyer Walk onto a Jobsite: 
Geotechnical Essentials for the Trenchless and Open-Cut Pro

Have you ever believed you were in a differing site condition but struggled to  
articulate the difference between the actual conditions and what was provided in  
the geotech data for the project?

Do you fully understand the effect the geotech conditions have on the ability to  
dewater the ground in a dewatering situation?

Do you know why it’s important to fully understand the information provided in the  
geotech report to protect yourself over the course of the project?

Part educational session, part case study, part roundtable discussion, an expert 
panel developed this session to help contractors fully understand a geotechnical 
report, how they should interpret the report, and actions contractors can take to 
protect themselves should they encounter differing soils.

Todd Kilduff, P.E., owner of Kilduff Underground Engineering, will open the  
session and explain what each section of the soils report means and how it should  
be evaluated and correlated to performing the job.

Contractor Jeff Rumer, owner of Underground Infrastructure Technologies, will 
then offer a case study on how he interpreted a soils report to bid a project,  
the actual conditions that existed, and how the soils report differed from the 
actual conditions.

Lawyer Tom Olson, owner of Olson Construction Law, will then speak to how  
they were able to successfully prosecute a claim based on the actions the  
contractor took with a full understanding of the geotech report.

The 3-hour session will  
then open up to a  
roundtable discussion 
moderated by the expert 
panel. This is a session all  
contactors, not just 
trenchless contractors, 
will benefit from.

IN-DEPTH EDUCATIONAL SESSION

EXECUTIVE ROUNDTABLES 
Convention roundtables present an executive-level opportunity for construction 

company owners and senior managers to sit with non-competing contractors 

and discuss problems, ask and give advice, or simply brainstorm on an issue 

affecting their companies. Regardless of the company’s size and location, all  

contractors face the same operational concerns and have to address problems 

and make tough decisions. Exchange knowledge and insights with your peers 

and return home with practical business solutions to improve your bottom line. 

EDUCATIONAL BREAKOUTS

Safety Management

Preventing Negligence and Liability Exposure  
from Accidents Caused by Distracted Drivers 
in Company Vehicles   
Bill Jenkins, CNA

Silica Compliance Roundtable 
George Kennedy, NUCA VP of Safety

Properly Preparing Your Company and  
Employees to Manage a Jobsite Fatality  
or Serious Accident 
Attorney Neil Lowenstein,  
Vandeventer Black LLP

NUCA State One-Call Initiative Update 
Jim Stepahin, NUCA Education Director

Employee Engagement/Retention

Everything DiSC For Leaders and Managers 
David Liddell, SKYE Business Solutions

Engaging Your Company’s Future:  
Your Employees 
David Liddell, SKYE Business Solutions

On the Jobsite: Expert Sessions 
from our Gold and Silver Partners

Maximizing Equipment Efficiency on the Job 
Scott Knoblauch, Caterpillar

Benefits of Using Simulators in Your Business 
Andy Williams/Curtis LeConte, John Deere

Smart Construction: The Optimized Jobsite 
from the OEM Perspective 
Jason Anetsberger, Komatsu

The Engineering Behind Shoring 
Josh Chandler, P.E., United Rentals

National Trench Safety Session



Best-in-Class PM Skills Training  
From Project Manager to Project Leader

This 4-hour project manager mini course, taken from the curriculum  
of FMI’s 4-day Project Managers Academy, is for experienced project 
managers who want to take their skills to the next level, from project 
manager to project leader. This session will teach project managers 
decision-making and other critical skills the business of construction 
requires to think and act like project leaders and construction  
entrepreneurs for every project.

The best managers are those who excel at the soft skills of  
psychology and sociology. In fact, industry leaders define the best project managers by having mastered the ability to  
use critical skills simultaneously: communication, planning, and business acumen.

u  Communication. Learn how to communicate to any audience—peers, subordinates, trade partners, and external  
  customers—articulate an appropriate message, and most importantly, listen and process an appropriate response. 

u  Planning. Learn how to proactively develop a project plan balanced in realism and strategy.

u  Business Acumen. Learn and understand the skills you need to make money, understand the world of finance, and  
  manage both internal and external customers.

What sets a project manager apart from a project leader is the ability to use these three skill sets simultaneously. While  
project managers may be able to effectively plan and/or communicate, the project leader does these in trinity.

This 4-hour intensive will be instructed by FMI principal Gregg Schoppman, who leads FMI’s project management consulting  
practice in Florida.

IN-DEPTH EDUCATIONAL SESSION

* Not a business associate or co-worker.

** The difference between member and non member rate may be applied to membership 
if you join NUCA by March 1, 2018.

REGISTRATION FEES & DAY PASSES

Full Registration

Daily Passes

First Registrant

Tuesday, March 6

Additional From Company

Wednesday, March 7

Friday, March 9

Spouse/Guest/Youth *

Thursday, March 8

Member

Member

$950

$150

$875

$400

$500

$750

$300

Non Member **

Non Member **

$1100

$250

$1025

$600

$700

$750

$500

 

 

 

 

 

 

 

Note: Cancellations must be made in writing by 1/10/2018 to receive a full refund less a $150 per person 
administration fee. Cancellations received between 01/08/2018 and 02/02/2018 will be refunded at 50% of 
the registration fee. No refunds will be issued after 02/03/2018.  After 2/26/2018 please register onsite.

CANCELLATION POLICY

4 WAYS TO REGISTER

1. Online:  www.nuca.com/convention

For assistance with your member login, please  

contact Kimberly Carter, Kim@nuca.com

 

If you would prefer to register using a registration form, you 

may download one from nuca.com/convention and click  

the OFFLINE button under the Registration heading.

 

2.  Fax completed registration form with payment  

information to 703-358-9307.

 

3. Mail completed form and payment to NUCA.

NUCA Convention, 3925 Chain Bridge Rd., Suite 300,  

Fairfax, VA  22030

 

4. Call NUCA and staff will register you: 703-358-9300.

You must provide payment information when registering.



KEYNOTE SPEAKERS      Sponsored by

SPECIAL GENERAL SESSIONS

Alison Levine  |  On the Edge: Leadership Lessons from Everest and Other  
Extreme Environments
First American Women’s Everest Expedition Team Captain & Author of The New York Times Bestseller  
“On the Edge: Leadership Lessons from Everest and Other Extreme Environments”

Unleash your potential in today’s competitive business environment with unconventional leadership 
concepts that an MBA and corporate America can’t — and won’t — teach you.

Alison served as team captain of the first American Women’s Everest Expedition, climbed the Seven 
Summits, and skied to the North and South Poles. A history-making adventurer who also spent time 
in the business world, she has survived sub-zero temperatures, hurricane-force winds, and sudden 

avalanches — while climbing the corporate ladder! 

In her book, “On the Edge: Leadership Lessons from Everest and Other Extreme Environments,” Alison asserts that the  
principles that apply to the world of extreme adventure also apply to demanding business environments and she  
understands what it takes to lead teams through challenging situations.

2018 Utility Infrastructure Economic Forecast  |  Mark Bridgers

Mark Bridgers is a consultant to the design and construction industry and leads a Utility Vertical  
Market team with Continuum Capital. Mark is back this year to discuss the economic landscape  
our industry will face over the next two years and share insights into how contractors can  
successfully and nimbly navigate through this environment. Mark will cover how GDP,  
unemployment, inflation, and political factors have and will impact the construction industry  
and utility and excavation contractors.

Technology Trends That Can Significantly Impact Your Business | Gene Marks

Join Forbes technology columnist Gene Marks for a review of the hottest technologies that  
construction and other business leaders are investing in to help make better decisions and increase 
profits. Gene will discuss how innovative companies are using technologies to increase their sales, 
control their finances, expand their online presence, find/manage/compensate their people, and 
service their customers. Gene will also take a forward look at up-and-coming technologies that will 
affect this industry over the next decade. Bring your notepad and make sure your batteries  
are charged!

Chef Jeff Henderson  |  If You Can See It, You Can Be It

Celebrity Chef, Star of the Food Network’s “Flip My Food with Chef Jeff,” Host of “Family Style with Chef Jeff,” 
& Author of “If You Can See It, You Can Be It”

Jeff Henderson inspires audiences with his emotional journey of redemption from the streets to the 
stove, sharing real-life strategies to achieve your dreams, no matter your stage of life.

From humble beginnings in South Central Los Angeles and time as an imprisoned drug dealer,  
Jeff completely turned his life around in the most unlikely place—prison—where he discovered his 
gift and passion for cooking. Today he serves as a popular and powerful voice for self-transformation. 

Jeff reveals his hard-knock yet inspirational life lessons and the secrets to rising above adversity to reach your potential— 
helping audiences discover their hidden business aptitudes, make life-changing decisions, and gain a new foothold on the 
ladder to success.



WELCOME RECEPTION: MINOR LEAGUE HOCKEY GAME

Attendees will be transported to the AT&T  
Center for an old-school minor league  
hockey game between San Antonio’s own  
Rampage and the Chicago Wolves. An 
open bar and heavy hors d’oeuvres will be  
served in a private Super Box. We’ll top off the event with an on-ice group photo. 
One-way transportation to the game will be provided. 

vs.

TEAM BUILDING
Sponsored by  

This year’s event will bring an exciting  
new element to our tried-and-true  
team building activity sponsored by 
Caterpillar—a Hot-Cha-Cha Chili Cook-Off 
Challenge. Bring your best chili recipes from 
your neck of the woods and show us your 
chili pride in this five-alarm fun. This is your 
chance to show off your chili machismo  
as you vie for succulent spicy success! 

AWARDS GALA AND AUCTION  

Sponsored by

Our good friends and sponsor for the  
evening, John Deere, will greet attendees 
in their best “Denim and Diamonds” attire 
for a lovely reception, a dinner buffet,  
and a room full of friends, new and old, 
for a night of fun. The evening will feature 
NUCA’s Awards ceremonies, transition 
of leadership ceremony, a silent and live 
auction, and the presentation of NUCA’s 
coveted 2017 Top Jobs Overall Winner Trophy. As the final event of the convention, 
attendees can relax and enjoy good food, good friends, and lots of celebration.

NUCA’S ESSENTIAL SKILLS FOR CREW LEADERS TRAINING 

Normally delivered as a two-day $750 course, this 15-hour session is taught over 
the course of the convention and is included in the registration fee. The course is 
designed to transform new and experienced jobsite foremen, project managers, 
and superintendents into great crew leaders. The session will cover how to be a 
better communicator, team builder, problem solver, and decision maker; how to 
maintain a safe work environment in compliance with company and regulatory 
policies; and how to effectively plan and control the resources needed to get the 
job done on schedule and on budget. Attendees must indicate they will take the 
course at time of registration. Only 25 seats are available, so please register early.

2018 Convention Host Hotel

Wyndham San Antonio Riverwalk
An Upscale Oasis in the 
Heart of San Antonio

Experience the best of San Antonio 
from a chic and convenient start-
ing point—Wyndham San Antonio 
Riverwalk. The hotel location puts you 
within steps of the countless restau-
rants, shops, and bars that line the 
river as it snakes through the city.  
The hotel’s rooftop pool and hot tub 
overlooking the San Antonio skyline, 
its lively restaurant and bar, and  
serene onsite spa, give you plenty  
of reasons to stay put.

NUCA Convention Discounted Rates

Single: $159.00, Double: $159.00, 
Suites: $350.00, 16.75% room tax

For reservations visit nuca.com/convention  
and follow the accommodation links. You  
may also call 210-362-6429. Mention you  
are making a reservation for NUCA to ensure 
you get the discounted rate. Discount rate 
deadline: February 6, 2018.



For the first time since NUCA’s 2011 Expo, NUCA’s 2018  
Convention in San Antonio will feature an exhibit hall filled 
with the newest and most innovative technologies, products, 
and services for utility and excavation contractors. 

Our exhibitors will be on hand to listen to your needs— 
whether on the jobsite, in the shop, or in the back office.  
They will demonstrate how their products and services can 
help you increase company and project efficiency, reduce 
downtime and costs—all to help increase profitability. 

Most exhibit hours will be in time slots that will not compete 
with other events. So come join our industry’s finest vendors, 
who may be able to assist you in resolving repeated technical 
problems on the jobsites. 

2018 Convention Exhibitors (as of December 15, 2017)
Advanced Drainage Systems
Akkerman 
B2W Software
Barbco, Inc. 
Blood Hound
BITCO Insurance Companies 
BRON
Case Construction Equipment Inc.
Caterpillar Inc.
CemenTech 
Cherne Industries
CNA
COINS 
COMDATA
Compass Risk Management 
Core & Main (formerly HD Supply Waterworks)
Ditch Witch
Doosan 
Efficiency Production Inc.
EJ

NUCA’s Exhibit Hall is Back! 

Ferguson Water Works
GME
HammerHead Trenchless Equipment
HCSS
Hi-Vac Corporation
Hymax Krausz USA
John Deere Construction and Forestry
Komatsu America Corp. 
Lansas Mfg. by Vanderlans and Sons, Inc.
LBX Company, Link-Belt
McLaughlin Manufacturing 
Measurement Technologies
Midwest Mole, Inc.
National Trench Safety
Neenah Foundry Company 
Oxford Plastics USA
PAS
PetroCard
RAMVAC  
Samara
Sunbelt Rentals 
Trenchless Equipment Company
United Rentals 
United Rentals Trench Safety
Vac-Tron Equipment, LLC
Vactor Manufacturing, Inc. 
Vermeer
Wacker Neuson Corporation
Xylem

The Exhibit Hall is sold out but you can still receive much 
more access to NUCA contractors by becoming a 2018 
National Partner. Contact Cheryl Stratos, 703-890-7808, 
cheryl@nuca.com for National Partner information.

Our Exhibit Hall is Sold Out!



TUESDAY, MARCH 6 
Registration/Info Desk 7:00am – 5:00pm

Executive Directors Council 8:00am – 10:00am

Chapter Officers Council 8:00am – 10:00am

Recruitment & Retention Committee 10:15am – 11:45am

Government Relations Committee 10:15am – 11:45am

Board of Directors Meeting  12:00pm –1:45pm   
(Open to all/RSVP required for lunch)

Construction Law Committee 2:00pm – 3:15pm

Education Committee 2:00pm – 3:15pm

THURSDAY, MARCH 8 
Registration/Info Desk 7:30am – 5:00pm

Special Plenary Session 
2018 Utility Infrastructure Economic Forecast 8:00am – 10:00am 
Mark Bridgers, Continuum Capital

Crew Leader Training 8:00am – 11:45am

Special Plenary Session 10:15am – 11:45am  
TECH 2018: Technology Tools,  
Services, and Trends for Construction 
Gene Marks, Columnist, Author, Marks Group PC

Schedule is subject to change.

Schedule-At-A-Glance

Trenchless Technology Committee 3:30pm – 4:45pm 

Safety & Damage Prevention Committee 3:30pm – 4:45pm

Workforce Development Committee 3:30pm – 4:45pm

Welcome Reception, AHL Hockey Game       7:00pm   
San Antonio Rampage vs. Chicago Wolves

*Exhibit Hall Hours 12:00pm – 3:00pm 
(lunch available for purchase)

Crew Leader Training 1:00pm – 5:00pm

Everything DiSC For Leaders and Managers 3:15pm – 4:30pm

Maximizing Equipment Efficiency  3:15pm – 4:30pm

Benefits of Using Simulators in  3:15pm – 4:30pm 
Your Business    

Executive Roundtables 4:45pm – 6:00pm

Evening Free

WEDNESDAY, MARCH 7
Registration/Info Desk 7:00am – 4:30pm 

Annual Meeting & Keynote Speaker 9:30am – 12:00pm 
Chef Jeff Henderson 
Sponsored by 

*Exhibit Grand Opening & Hours 12:00pm – 4:00pm 
(lunch available for purchase)

Team Building  4:30pm – 6:30pm  
Chili Cook Off Challenge 
Sponsored by 

FRIDAY, MARCH 9 

Registration/Info Desk 7:30am – 5:00pm 

Smart Construction: The Optimized Jobsite 8:00am – 9:00am 
From the OEM Perspective 

Liability Exposure from Distracted 8:00am – 9:00am 
Drivers in Company Vehicles

Engaging Company Employees 8:00am – 9:45am

Intensive Workshop 
Best-in-Class Project Management 8:00am – 11:45am

Crew Leader Training 8:00am - 11:45am

*Exhibit Hall Hours (free to public) 9:00am – 11:45am

National Trench Safety Session 9:15am – 10:15am

Silica Compliance Roundtable 9:15am – 10:15am

NUCA State One-Call Initiative Update 10:00am – 11:45am 

Preparing Your Company/Employees 10:30am – 11:45am 
to Manage a Fatality or Serious Accident 

Keynote Luncheon 12:00pm – 2:00pm

Alison Levine 
Sponsored by 

 

Crew Leader Training 2:15pm – 6:15pm

Intensive Workshop 
Geotech Essentials for Trenchless Pros 2:15pm – 5:30pm

The Engineering Behind Shoring 2:15pm – 3:30pm 

Reception and Auction and Awards Gala 6:30pm – 11:00pm

Sponsored by 

vs.



2018 STEERING COMMITTEE

Calling All  
Industry Leaders!

April 18, 2018    www.CCDFL.org

Construction Career Days introduces high school students, 
grades 11-12, to various areas of construction including 
highway, bridges, engineering, utility, geotechnical and 
more. Students learn from industry professionals about 
potential job opportunities through hands-on activities. 
Throughout the day students experience various jobs in 
learning lab activities such as operating heavy equipment, 
testing materials, simulating bridge design, traffic safety 
and more. 

Promote the Construction Industry to a Future Workforce
The Suncoast Utility Contractors Association (SUCA), the Florida Department of Transportation (FDOT), the  Florida Transportation 
Builders Association (FTBA) and industry partners are hosting the Tampa Bay Construction Career Days at the Hillsborough 
County Fairgrounds in Dover, Florida on April 18, 2018.

Our goal is to educate students on career opportunities in the 
transportation industry and spotlight companies that are committed to 
opening doors for youth. Students from local high schools are invited 
to attend to learn more about the industry at no cost to the student or 
school districts.

   •  Introduce Construction Career Opportunities to High School Seniors

   • Interactive Exhibits – Learning Labs

   • Positive Company Exposure
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April 18, 2018
Hillsborough County Fairgrounds

215 Sydney Washer Road, Dover, FL 33527

PLATINUM SPONSOR: $1,000 
Benefits: Inclusion of company name on CCD t-shirts, sponsor board, website link and Career Center Booth

SILVER SPONSOR: $500 
Benefits: Inclusion of company name on sponsor board, website link and a Career Center Booth 

BRONZE SPONSOR: $250 
Benefits: Company name on sponsor board, website link

LEARNING LAB (NO CHARGE) 
Interactive Hands-On activities. Activities may include: bridge design simulations, heavy equipment operations, 
survey, concrete and asphalt mix and testing, road construction, masonry, maintenance of traffic and others. You 
operate the learning lab so you can be as creative as you like. 
Benefits: Inclusion of company name on sponsor board. Positive company exposure.

DONATIONS 
Donations are gladly accepted. Donations such as water, gift certificates, discount coupons and promotional items 
are utilized for prize giveaways for student participation or for goody bags distributed to approximately 1,000 students. 

Register to host a learning lab or become a sponsor
 www.ccdfl.org    863-519-2550 Lori.Spruce@dot.state.fl.us
   727-638-7322 Penny@tsctampa.com

SPONSORSHIPS

Rain or Shine  •  Deadline for Sponsorship is March 22, 2018
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NUCA OF FLORIDA

LEGISLATIVE 
DAYS 2018
FEBRUARY 5-6, 2018
Tallahassee, FL • Hotel Duval

BOOK YOUR STAY

SAVE
THE

DATE

113 E. College Ave. • Suite 200 • Tallahassee, FL



18th ANNUAL
S AV E  T H E  DAT E

february 22-24, 2018
ROWLAND MARTIN MARINA & RESORT

LAKE OKEECHOBEE, FL

andrew scott johnson memorial
scholarship fishing tournament

Hotel Reservations
for reservations, call 

800.473.6766 or 863.983.3151

Location

REGISTRATION COMING SOON



MEMBER NEWS 

 

 

CONTACT: 

Bryce Guignard Guignard 

1904 Boothe Circle 

Longwood, Florida 32750 

407-782-2393 

bryce@guignardcompany.com 

Surety Broker Agency, Guignard, Gains New Senior Account Executive 
Eileen Heard joins Guignard’s account service department after 27 years 

servicing the Tampa Bay area. 

Orlando, Fla. – Surety	bond	broker, Guignard, hires Eileen Heard as 
the company’s newest senior account executive. Having serviced 
accounts throughout Florida and the southeast for over 25 years, 
Heard brings a wealth of experience to the Guignard team.	

As a seasoned account executive, Heard has worked with accounts of 
all sizes, including accounts with multi-million dollar contract and 
commercial bond needs. In 1990, Heard began her surety career with 
the Joseph U. Moore agency in Tampa. Most recently with Willis Towers 
Watson, formerly Willis, Heard has also contributed her surety 
brokerage skills to companies across the Tampa Bay area, including 
Aon Risk Services and Lykes Insurance, Inc. For more than two 
decades, Heard has worked directly with clients, supervising contract 
bonds, implementing necessary procedures and ensuring commercial 
surety needs are achieved.	

As a top surety bond agency in Florida, Guignard provides both contract and commercial bonds to 
businesses across the state. Heard’s combined experience and skills in surety bond brokerage are a great 
addition to Guignard’s team of industry-leading professionals.	

About Guignard 
Celebrating 40 years in business, Guignard provides quality surety bond solutions and programs that are 
tailored to your company’s unique needs. With Guignard, you gain a truly valued partnership, fierce advocate 
and trusted partner there for you every step of the way. Guignard: An Uncommon Bond. 

 

VOGEL BROS. BUILDING CO. 

better people = better builders 

Vogel Bros. Building Co. is excited to announce we’ve hired a Safety Specialist, Daniel Vogel, to assist 
with our Florida operations. Daniel recently graduated from Polk State College with a Bachelor of 
Applied Science, majoring in Supervision and Management - Business Administration. Daniel brings a 
lot of energy and enthusiasm to our team, which he will use to further our company’s mission and vision 
and help create a safe environment for our employees.  
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Struck-by accidents are among the four 

leading causes of construction workplace 

fatalities. A struck-by accident occurs 

when a person is hit by a vehicle, equip-

ment, materials, or other objects. The 

BLS fatality statistics the Center for the 

Protection of Workers’ Rights (CPWR) 

reported there were 804 fatalities from 

2011 to 2015, with 384 caused by vehi-

cles and 420 the result of a collision with 

objects or equipment. It is unacceptable 

that an average of 200 workers are struck 

and fatally injured on the job each year. 

 Not all struck-by accidents result in 

fatalities. There are an awful lot of inci-

dents that result in serious time loss inju-

ries. In 2015 there were 17,050 reported 

injuries. In the underground construction 

industry, I have heard about workers be-

ing struck by vehicles both inside and 

outside the construction zone, hit by 

trucks backing up in the work zone, 

struck by excavators and other equip-

ment in motion, or pinned by materials 

such as pipe being lifted, materials fall-

ing into trenches, and more. The question 

is why, when we know so much about 

these types of hazards, are these inci-

dents occurring so often? 

 

Common Struck By Causes  
Stuck-by incidents can be prevented 

without great expense. The first step to 

preventing workers from placing them-

selves or others in danger is to ensure 

that they understand precisely what type 

of situations can lead to struck-by inci-

dents. While there are many variations 

that could happen on an underground 

construction site, there are two primary 

causes: workers not being visible to driv-

ers and operators; and workers failing to 

stay clear of lifted and moved materials. 

With a little advanced planning and 

worker training, these causes can be con-

trolled and/or avoided.  

 Workers must be visible to drivers 

both inside and outside the work zone 

and should be instructed to make sure 

drivers and equipment operators know 

they are there. Ensure that  workers wear 

high visibility clothing or vests in order 

to stand out from their surroundings. For 

example, if orange barrels are used to de-

marcate the work zone, make sure work-

ers are wearing high visibility multicolor 

or green clothing so they don’t blend in 

with the barrels. 

 Instruct workers to never turn their 

backs on moving vehicles or equipment 

so they know exactly where vehicles are 

going and can get out of the way if the 

vehicle changes course unexpectedly. 

Operators/drivers need to know where 

workers are at all times, as all vehicles 

and heavy equipment have blind spots. 

Advise your workers of known blind 

spots and to stay clear of them.  

An average of 200 

workers are struck  

and fatally injured on 

the job each year. 
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 Workers should also make their 

presence known to drivers and operators 

when approaching vehicles or equipment. 

Making eye contact with the driver from 

a safe distance is the best way to ensure 

he/she knows the worker is approaching. 

Workers should never approach vehicles 

or equipment from the sides or rear. This 

is especially important when equipment 

can quickly swing, rotate, or change di-

rection.  

 Every year workers are fatally or se-

riously injured by loads being moved by 

cranes, excavators, forklifts, and other 

equipment. Things that could go wrong 

when lifting and moving materials in-

clude the load shifting, rigging failure, 

moving the load too fast, and dirt or rock 

falling out of the bucket, etc.  

 Once again, workers need to make 

their presence known to the equipment 

operator, but more importantly they 

should stay clear or get out of the way 

before a load is lifted and moved. Opera-

tors also bear responsibility for these 

types of accidents because it is their re-

sponsibility to check and make sure that 

nobody is in the path of or under the 

moving loads (this includes buckets of 

dirt lifted and moved by excavators). 

 Although not directly related to lift-

ing and moving loads, workers also need 

to understand that materials, tools, and 

equipment placed too close to the edge of 

a trench, excavation, manhole or any oth-

er edge could fall or roll into the space 

below and cause an injury.  

 All workers should know that 

OSHA requires spoil piles, materials, 

tools, and equipment to be a minimum of 

two feet – more is better – from the edge 

of an excavation in order to prevent ob-

jects and spoil from falling into the 

trench. This is also a good practice when-

ever there is a possibility of objects fall-

ing into manholes, vaults, and other un-

derground structures where workers 

could be struck by falling objects. 

 

Preventing Vehicle and Equipment 
Struck by Incidents 
Vehicle and equipment struck-by acci-

dents happen much too often and can be 

prevented. The following are some sug-

gestions companies can implement to 

prevent workers from being struck by ve-

hicles and equipment: 
 

• Develop, implement, and enforce a 

comprehensive written safety pro-

gram for all workers, which must in-

clude training in hazard recognition 

and the avoidance of unsafe condi-

tion. 

• Conduct a job hazard analysis of all 

work activities, such as lifting and 

http://www.cat.com/en_US.html
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moving loads with the participation 

of the workers. 

• Ensure that all employees wear ap-

propriate high-visibility garments 

and personal protective equipment 

(PPE). 

• Develop an internal traffic control 

plan (ITCP) for each jobsite that pro-

ject managers can implement to coor-

dinate the flow of construction vehi-

cles, equipment, and workers operat-

ing in close proximity to the activity 

area, especially on large and multi-

contractor jobs. 

• Ensure that heavy equipment is driv-

en in a forward direction as much as 

possible. Design the workflow to 

minimize backing up trucks and 

heavy equipment. 

• Ensure that a person is designated as 

a spotter to direct trucks that must 

back up within construction sites. 

• Equip mobile equipment with audible 

back-up alarms and make sure they 

are in working order every day. 

• Consider equipping vehicles and 

equipment with rear-vision cameras 

or motion sensing devices to detect 

the presence of individuals or objects 

behind backing vehicles.  
 

Preventing Materials Struck-by In-
cidents 
• Instruct workers to stay clear of and 

out from under loads that are being 

lifted and moved. 

• Secure materials to be moved or lift-

ed, so they cannot move or shift dur-

ing transit. 

• Provide trained and competent rig-

gers to secure and connect loads to 

lifting equipment. 

• Inspect and select the proper type of 

rigging before moving and lifting a 

load. Remove damaged rigging from 

use. 

• To avoid material falling out of buck-

ets, don’t allow them to be overfilled 

with dirt and stone. 

• Instruct operators to never swing 

loads over employees. 

• Use tag lines to control the move-

ment of loads. 

• Store spoil piles, tools, and equip-

ment away from the edges of trench-

es and other spaces where they could 

fall or roll in. 

• Stack pipe, lumber, and other materi-

als so they don’t slide, fall, or col-

lapse. Don’t remove straps until nec-

essary. 

• Require workers to wear hard hats, 

eye protection, and safety work 

boots. 

 

 Struck-by accidents can be prevent-

ed if all employees are aware of the po-

tential hazards and the precautions that 

should be taken to prevent accidents and 

injuries. It is a simple process, most of 

which boils down to educating employ-

ees. Employees should also look out for 

their teammates and warn anyone who 

may be in danger. A little training will 

reap large benefits by helping to prevent 

struck-by accidents.  

 For more information about struck-

by injuries and prevention visit the Cen-

ter for the Protection of Workers 

Rights’ (CPWR) website. ■ 

 

2018 Annual 

Convention 

March 6-9, 2018 

San Antonio, TX 

Learn More 

 

Washington Summit 

May 22-24, 2018 

Washington, DC  

(Capitol Hill Visits, May 23)  

Learn More 

 

NUCA Train-the-Trainer  

April 16-20,  

Coppell, TX 

Learn More 

 

NUCA’s Trench Safety 

Stand Down 

June 18-23  

Nationwide 

Learn More 

UPCOMING NUCA EVENTS 

“There is no better place to get 
information than from your  
peers at a NUCA Event.”  
– Ron Nunes, President,  

R.T. Nunes & Sons, Inc., RI 

https://www.cpwr.com/sites/default/files/publications/Quarter2-QDR-2017.pdf
http://www.nuca.com/convention
http://www.nuca.com/summit
http://www.nuca.com/safety/train-the-trainer-program/
http://www.nuca.com/tssd
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Qualitative fit testing can be performed 

by an employer representative, such as a 

safety director or another person trained 

to use the testing protocol. Since the res-

pirators listed in Table 1 of the silica 

standard all require an assigned protec-

tion factor (APF) of 10, most of the res-

pirators provided will probably be filter-

ing facepieces (dust masks) or elastomer-

ic cartridge respirators, the use of the 

qualitative fit testing method is accepta-

ble. 

 Everyone’s face is different. There 

is no single respirator that will fit every-

one perfectly.  A respirator cannot pro-

tect a worker if it does not create a good 

seal. Tight fitting respirators, such as a 

filtering facepiece (dust mask), or an 

elastomeric cartridge respirator must 

form a tight seal with the users face to 

work properly. All negative pressure res-

pirators must be fit tested before worker 

assignment. Only the same make, model, 

style and size respirator that the worker 

was fit tested for can be provided to the 

worker unless the individual is fit tested 

for more than one respirator. 

 It’s important to remember that only 

NIOSH N95 or higher rated approved 

respirators, with an APF of 10, which in-

cludes dust masks and half mask elasto-

meric facepieces, may be used to protect 

workers from exposure to silica dust to a 

maximum level of 500 µg/m³.  

 Air filtering respirators with an APF 

of 10 are not sufficient for higher dust 

exposures.  Unless air monitoring docu-

ments silica dust exposures consistently 

less than 10 times the Permissible Expo-

sure Limit of 50 µg/m³, higher forms of 

protection must be used. APF 

10 respirators should only be used in ad-

dition to effective dust suppression using 

wet or vacuum methods, or local exhaust 

ventilation. 

 

Qualitative Fit Testing Procedure 
The employer must provide respirator fit 

testing for all employees who may be re-

quired to wear a respirator to protect 

them from a hazardous atmosphere. Em-

ployers have a choice between qualita-

tive or quantitative fit testing methods.  

 Prior to selection, the employee 

must be shown how to put on a respira-

Using Qualitative Fit Testing  
Pick the Best Fit Testing Method 

By now, everybody knows that the Respira-

ble Crystalline Silica Standard is in effect. 

Compliance with the regulation may, at 

times, require workers to wear respirators. 

When respirators are required, the employer 

must establish and implement a Respiratory 

Protection Program (1910.134). One of the 

requirements of the standard is respirator fit 

testing that qualitatively or quantitatively 

evaluates the fit of a respirator on an indi-

vidual. 

 When selecting the best option for fit 

testing, it is important to consider the ad-

vantages and disadvantages of both quantita-

tive and qualitative fit testing. 
 

Qualitative Fit Testing: 
Advantages  

• Low equipment cost 

• Can be performed in 15 to 20 minutes 

• Simple pass/fail test method that uses 

the individuals sense of taste or smell to 

detect leakage  

• Test can be performed by anyone 

trained in the testing protocol 

 

Disadvantages 

• Chance of employee deception  

• Limited protection-factor verification 

(maximum fit factor of 10) 

 

Quantitative Fit Testing 
Advantages 

• No protection-factor limit 

• Documentation of numerical results 

• No chance of employee deception or 

bluffing 

 

Disadvantages 

• Expensive up-front equipment costs 

• Requires probe face piece or probe 

adapter 

• Annual recalibration of equipment is 

suggested 

• Requires a well-trained individual to 

perform the tests. ■ 

Unapproved Dust Mask Warning: 
Employers often 

issue nontoxic 

dust masks, 

which are neither  

NIOSH approved 

nor  appropriate 

for silica dust 

exposure. This  

offers the em-

ployee a false 

sense of protection. Non-toxic dust masks 

are inexpensive paper filters designed for 

providing limited protection against non-

toxic dust, pollen, mold, dander, and com-

mon airborne irritants, known as nuisance 

dust.  

 These dust masks are often easily iden-

tified by the single elastic strap configuration 

and, according to OSHA, they must not be 

used to protect workers from hazardous at-

mospheres such as silica dust. They may be 

used voluntarily by employees for comfort if 

the silica exposure is completely controlled 

by other methods, as described in the engi-

neering controls required in Table 1. When 

used voluntarily employers are required to 

ensure workers are provided with the infor-

mation found in Appendix D. 
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tor, how to position it on the face, how to 

set strap tension, and how to determine 

an acceptable fit. There should be a mir-

ror on site for this purpose. The employ-

ee must be allowed to choose the most 

acceptable respirator from a sufficient 

number of respirator models and sizes. 

The respirator selected should be donned 

and worn for at least 5 minutes before fit 

testing to assess comfort. 

 The object is for the worker to se-

lect a respirator that is comfortable and 

fits correctly. If an employee needs to 

wear prescription glasses or PPE that 

could interfere with the respirator seal, 

then the individual should be wearing 

these items when testing to ensure they 

do not interfere with the respirator fit. A 

different respirator should be selected if 

any problems occur. 

 The next step is to show the worker 

how to perform a seal check based on 

respirator’s manufacturers recommenda-

tions. The worker should perform the 

seal check, and if it fails, the respirator 

should be repositioned and tested again. 

If the seal check still fails, a different 

respirator should be selected and retest-

ed. 

 The qualitative fit test is performed 

in a test enclosure provided with the test 

kit, usually a clear hood. The hood is 

placed over the employee’s head while 

he/she is wearing the equipment. The test 

is performed using either a Saccharin or 

Bitrex aerosol solution.  

 The first part of the test is per-

formed before the worker dons a respira-

tor to determine if the subject can taste 

the Bitrex or Saccharin which is injected 

into the hood with a nebulizer. If the in-

dividual can taste the aerosol solution the 

fit test may proceed using the qualitative 

method. Follow the specific protocol 

provided with the test kit or that is de-

scribed in Appendix A of OSHA 

1910.134. 

 Before beginning the qualitative fit 

testing protocol, employees are given a 

description of the fit test and their re-

sponsibilities during the procedure. The 

employee must don a respirator, wear for 

5 minutes, and then be tested. Once 

again, the employee is placed under the 

test enclosure. The fit of the respirator is 

then tested by injecting the aerosol into 

the test enclosure again while the em-

ployee is wearing the respirator. The fol-

lowing seven 60 second test exercises 

must be performed while wearing the 

respirator under the test enclosure. 

 If the worker cannot taste the aero-

sol after performing the fit test exercises, 

the respirator passes the test. If the sub-

ject can taste the aerosol then another 

respirator should be selected and the test 

repeated. 

 For a more detailed description of 

qualitative fit testing visit YouTube and 

review one or more of the videos made 

by respirator manufacturers such as this 

one from 3M. A detailed step-by-step de-

scription of qualitative fit test protocols 

is generally provided with a fit testing kit 

and can also be found in Appendix A of 

the OSHA 1910.134 standard.  

 For more information about respira-

tor training and free respirator videos in 

both English and Spanish visit OSHA 

Respiratory Protection website. ■ 

In today’s society, many workers have beards, mustaches, goatees, short or long stub-

ble, and other facial hair. The fit test should not be performed if there is any hair 

growth between the skin and facepiece. The NIOSH chart shows many facial hair 

styles and indicates styles that will or will not allow for a proper respirator seal.  

Qualitative Fit Testing Procedure 

 

Normal breathing: standing position without 

talking. 
 

Deep breathing: standing position without 

talking, breathing slowly and deeply. 
 

Turning head side-to-side: standing posi-

tion, slowly turning head side-to side, holding 

at extreme point and inhaling. 
 

Moving head up and down: standing posi-

tion, slowly moving head up and down and 

inhaling in the up position. 
 

Talking: talk out loud slowly and loud 

enough to be heard clearly, read from a pre-

pared text (Rainbow Passage*), count back-

wards from 100, or recite a memorized poem. 
 

Bending over/jogging in place: bend at the 

waist as if to touch toes. Jogging in place is 

substituted for testing done in a shroud that 

does not permit bending over at the waist. 
 

Normal breathing: standing position without 

talking. 
 

*Rainbow Passage:  

“When the sunlight strikes raindrops in the 

air, they act like a prism and form a rainbow. 

The rainbow is a division of white light into 

many beautiful colors. These take the shape 

of a long, round arch with its path high 

about, and its two ends apparently beyond the 

horizon. There is, according to legend, a boil-

ing pot of gold at one end. People look, but 

no one ever finds it. When a man looks for 

something beyond reach, his friends say he is 

looking for the pot of gold at the end of the 

rainbow." 

https://www.youtube.com/watch?v=XlLjMeLEJEw
https://www.youtube.com/watch?v=XlLjMeLEJEw
http://www.osha.gov/video/respiratory_protection/index.html
http://www.osha.gov/video/respiratory_protection/index.html


Published bimonthly by NUCA 

NUCA SAFETY NEWS | VOLUME 27 - ISSUE 6 - 2018 | 6 

 

The idea for the following table was originally created by the Laborers’ Health & Training Fund of North America (LHSFNA) 

and was modified by Safety and Risk Solutions to make the table a little easier to read and understand. NUCA would like to 

thank both the LHSFNA and SRS for allowing us to share it with you.  

Click the image to download the new table 

http://www.safetyandrisksolutions.com
http://www.nuca.com/wp-content/uploads/Table-1-Chart.pdf


January 2018 
S U N  M O N  T U E  W E D  T H U  F R I  S A T  

 1 2 3 TBETF 4 5 6 

 

7 8 9 Contractors 

Night, Lightning 

Game 

10 11 BOD Meeting 

 

12 13 

14 15 16 17 18 OSHA 

Alliance 

Workshop 

19 20 

21 22 23 24 25 Hillsborough 

Job Fair 

26 27 

28 29 30 31    

February 2018 
S U N  M O N  T U E  W E D  T H U  F R I  S A T  

    1 Crew Leader 

Training 

2 Crew Leader 

Training & 

Muddy Water 

3 

 

4 5 Legislative 

Days 

6 Legislative 

Days 

7 TBETF 

 

8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 NUCA FL 

Fishing 

Tournament 

23 NUCA FL 

Fishing 

Tournament 

24 

25 26 27 28    

DATES TO      

REMEMBER 

JANUARY 3RD, TAMPA 

BAY EXCAVATION 

TASK FORCE 

ANUARY 9TH, 

CONTRACTOR NIGHT, 

LIGHTNING GAME 

JANUARY 11TH, BOD 

MEETING 

JANUARY 18TH, OSHA 

ALLIANCE WORKSHOP 

JANUARY 25TH, 

HILLSBOROUGH 

CONSTRUCTION JOB 

FAIR 

FEBRUARY 1ST –2ND, 

NUCA CREW LEADER 

TRAINING 

FEBRUARY 2ND—

MUDDY WATER BLUES 

FEBRUARY 5TH-6TH—

NUCA FL LEGISLATIVE 

DAYS 

FEBRUARY 7TH—

TAMPA BAY 

EXCAVATION TASK 

FORCE 

FEBRUARY 22ND-

23RD—NUCA FL 

FISHING TOURNAMENT 

 



SUCA NIGHT! 

THURSDAY, MARCH 22 

TORONTO BLUE JAYS VS. PITTSBURGH PIRATES
BBQ TAKES PLACE FROM 4-6PM, GAME STARTS AT 6PM 

TICKETS ARE $40 AND INCLUDE SEAT, FOOD, DRINKS & DRAFT 
BEER FOR THE FIRST 2 HOURS AT THE BOARDWALK.

BBQ BROUGHT TO YOU BY RIPA & ASSOCIATES.

$40

Theresa Mannix 

tmannix@suca.org 

March 15,2018SUCA 

LECOM PARK, 1611 9TH ST W, BRADENTON, FL 34205



Contact Us 

Let us know your 

thoughts and ideas for 

upcoming Pipelines! 

Submit your funny 

photographs from your 

jobsite. The best will 

make the next Pipe-

line! 

SUCA 

P.O. Box 21424 

Tampa, FL  33622 

(727) 600-7158 

tmannix@suca.org 

Visit us on the web at 

www.suca.org 

Suncoast Utility Contractor Association 

P.O. Box 21424, Tampa FL  33622 
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	Title: Territory Manager
	Phone number: 813-541-9063
	Email address: Lisa.Renshaw@wellsfargo.com


